Briefly discuss Barriers and Benefits of Implementing the Inclusive Approach at Level 3 and its interconnectivity to Diversity - specifically within the workplace
The barriers of implementing the inclusive approach at Level III are multiple. Foremost, it may face the obstacle of limited corporate vision. Typically, companies tend to focus on solving immediate needs with little regard given to moral as well as ethical values. Secondly, within the workplace, there might be issues of stereotypes and prejudices held by the management and employees towards disadvantaged populaces like youth in distress. Conversely, implementation of inclusive approach at Level III has salient benefits. Through integration of domestic violence survivors, youth in need and the ones with welfare issues in policy initiatives of work organizations, the individual and their families along with the companies benefit.  
